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Arastirmanin  amaci, Kahramanoglu (2014) tarafindan belirlenen giris standart
alanlarinda yer alan performans gostergelerinin nasil Olciilebilecegini belirlemektir. Bu
performans gostergelerin ¢alisma icin kullanilmasindaki amag, 6gretmen yetistiren kurumlara
ogrenci seciminde kullanilabilecek diizeyde kabul edildigi icindir. Belirli kriterleri tasiyan 34
uzman arastirmanin Orneklemini olusturmaktadir. Veri toplama araci olarak “Performans
Gostergelerinin Nasil Olgiilebileceginin Belirlenmesi Formu” kullamilmigtir. Verilerin
¢ozlimlenmesinde yiizde ve sikliktan yararlanilmistir. Arastirma sonucunda, arastirmaya
katilan 6gretim elamanlarimin biiyiik cogunlugu kisisel ozellik standart alaninda yer alan
performans gostergelerinin kisilik testleri, miilakat simnavi ve 6gretmen gozlem raporlar ile
oOlciilebilecegini ifade etmislerdir. Hgi standart alaninda yer alan performans gostergelerinin
Ol¢iilmesinde miilakat sinavi ve ilgi envanteri 6n plana ¢ikarken, saglik standart alaninda
psikolojik testler 6n plana ¢ikmustir. Alan bilgisi standart alaninda yer alan performans
gostergelerinin olglilmesinde ise 6n plana ¢ikan uygulama basar: testleridir. Entelektiiel diizey
standart alaninda miilakat sinavi, tutumda, beceride ve teknoloji standart alaminda ise
O0gretmen gozlem raporlar1 6n plana ¢ikan alternatif uygulamadir.

Anahtar sozciikler: Ogretmen Yetistirme, Standart, Giris Standartlari, Biligsel ve
Duyussal Alan, Olcme ve Degerlendirme.

Abstract

The purpose of the study was to determine how to measure the performance
indicators in admission standards developed by Kahramanoglu (2014). These performance
indicators were utilized in the study, since they were accepted as fit for use in student selection
for teacher education institutions.. Sample of the research consisted of 34 specialists who have
some certain criteria. A survey form to determine how Performance Indicators could be
measured was used as data collection tool. Percentage and frequencies were used in data
analysis. As a result of research, a majority of teaching professionals participating in the study
has stated that the performance indicators designated for personality traits standard area could
be measured via personality tests, interviews and teacher observation reports. While
interviews and interest inventory were considered as significant in measuring the performance
indicators designated for the interest standard area, psychological tests came into prominence
in the health standard area. The most prominent implementation in measuring the
performance indicators for the field knowledge standard area, however, was that of
achievement tests. Other prominent alternative implementations were interviews in the
intellectual level standard area, and teacher observation reports in the attitude, skills and
technology standard areas, respectively.
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Introduction

Basic dimensions of teacher education are the selection of teacher candidates, education and in-
service training. There is a dynamic relationship between these dimensions and selection of pre-
service teachers is the most significant dimension affecting the other dimensions (Ozder, 2012: 156-
157). In this respect, the qualification of the pre-service teachers to be trained might affect the other
dimensions directly. Selection of candidates, who are with high levels of interest, attitude and
motivation for the occupation, for teacher education institutions is the first and the most significant
step in training qualified teachers.

Candidates should be evaluated in several dimensions during the selection process for teacher
education institutions. Candidates should be evaluated for their affective and psychomotor traits in
addition to their cognitive traits. Thus, there are countries where the candidates are evaluated in a
multidimensional manner during their selection process for teacher education institutions. For
example, in countries such as the USA, UK and Sweden, related institutions determine the
acceptance standards to be utilized during the acceptance process in teacher education institutions
based on the region or the state, and the teacher education institutions use these standards for
student acceptance purposes (George and Kathryne, 1996; Jacobowitz, Delorenzo and Adirim, 2000;
Giinay and Giir, 2009: 6). In Finland, for acceptance in teacher education programs, students have to
succeed in a matriculation exam upon graduation from high school, followed by a special written
exam, skill test and an interview (Cobanoglu and Kasapoglu, 2010). In Japan, teacher candidates
should take a central written examination. Only the students that achieved passing grades in this
exam are accepted in the interviews. In the interview, candidates’ character traits, their general
perspectives on education and students and their politeness and sophistication — two required traits
to be a teacher — are evaluated (Demirel, 2000; Baskan, Aydin and Madden, 2006). It was observed
that these countries comprised the applications that would assess various candidate traits during the
evaluation process. Table 1 displays the relationship between the teacher education institutions’
acceptance criteria and the minimum requirements as determined in a study by Casey and Childs
(2007):

Table 1
Possible Relationships Between Acceptance Criteria And Minimum Requirements

Minimum Requirements

Readiness to learn

Pedagogical Knowledge
Acceptance Criteria Content Info and Skills Attitudes
GPA + + %
Coursework in subject area ++ + *
CV Preparation (Answering questions * + ++
on interests and experiences about
Interview + ++
Letters of Reference + ++ ++
Standard Test Results ++ * *
Performance in Certification * ++ +

Programs related to Education

(Casey and Childs, 2007, p. 24). Note: (+) weak relationship; (++) strong relationship; (*) no relationship
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Table 1 demonstrates that when teacher education institutions select candidates based on grade
point average and standardized tests, the process becomes inadequate in assessing candidates’
attitudes towards the occupation. These criteria assesses only the cognitive behavior of the
candidates, and are insufficient in assessing their affective traits. Various other criteria aim to assess
the affective traits of teacher candidates.

In Turkey, students are accepted in teacher education institutions based on centralized exam
results, which is implemented by Student Selection and Placement Center (OSYM), and secondary
education GPA. In Turkey, like in some countries (e.g. People’s Republic of China, Russia), teacher
education institutions accept students based solely on points in exams that only assess cognitive
behavior (Haberman and Post, 1998; YOK, 2007). Studies show that this is a relatively undesirable
and academic knowledge of teacher candidates could not solely effectively predict their
achievements as teachers (Baskin, Ross and Smith, 1996, Mikitovics and Crehan, 2002; Olstad, Beal
and Marrett, 1987; Ozsoy and Unal, 2010; Riggs and Riggs, 1990; Salzman, 1991; Vaughn et al., 2000;
Guyton and Farokhi, 1987; Haberman, 1987; Shechtman and Godfried, 1993). Furthermore, the
ignorance of the interests and skills of the students in related fields were stressed as another problem
(Kaya, 1984; Godlad, 1990; Haberman, 1987; Russel, Persing, Dunn and Rankin, 1990). As a result, it
could be concluded that acceptance criteria established by teacher education institutions in Turkey
for teacher candidates are inadequate. Thus, it is necessary for the teacher education institutions to
consider affective traits when selecting their prospective students and to diversify their acceptance
criteria to include affective traits. With these requirements in mind, the cognitive and affective traits
that teacher candidates should possess were stated in the dissertation by Kahramanoglu (2014) as
standard fields and performance indicators. Standard fields and performance indicators were
determined by 3-round Delphi technique with the participation of 34 specialists. That study
established 8 standard fields and 56 performance indicators. These standard fields and the number
of performance indicators in each field were as follows:

1. Personal traits standard field — 10 indicators
Interests standard field — 7 indicators

Health standard field — 1 indicator

Field knowledge standard field — 3 indicators
Intellectual level standard field — 8 indicators
Attitude standard field — 8 indicators

Skills standard field — 9 indicators

® N gl »w DN

Technology standard field — 10 indicators.

Performance indicators related to standard fields were given individually in the findings
section of the present study. Acceptance criteria for teacher education institutions were only
scrutinized in the studies by Ok (1991) and Kahramanoglu (2014) in the literature. Ok (1991)
identified acceptance criteria as traits that the candidates should have, but not as performance
indicators. On the other hand, Kahramanoglu (2014) defined the characteristics that would be used
in acceptance criteria for teacher education institutions as performance indicators. Thus, it was
decided to use performance indicators in the present study for they were observable and
measurable. Thus, the objective of the present study is to determine the assessment of the
performance indicators of acceptance standard fields to be used in acceptance of the students in
teacher education institutions. Research question was determined as “How could the performance
indicators that teacher candidates should possess be assessed?” Considering the related purpose, the
levels of these indicators that the teacher candidates have could be measured with performance
indicators. Thus, strengths and weaknesses of candidates could be determined and programs to
improve/complete these weaknesses of the candidates could be developed in teacher education
institutions.
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Methodology

Research Method

The study is a descriptive research where group of experts stated their opinion on the method
of assessment for the performance indicators.

Study Group

Criterion sampling, one of purposive sampling methods, was utilized in the study. The criteria
for the selection of the participant academicians were as follows:

e Volunteer participation

e PhD degree

e Member of a Faculty of Education

e At least one publication on teacher education.

34 experts were selected based on the above mentioned criteria. However, only 23 experts
provided feedback at the end of the process. Table 2 displays the personal information on the expert

group.

Table 2

Personal Information on Study Expert Group

Turkish Special
g 2 1 EMIEP P T
E‘: go-g o C Education Education C
B o E
~ 0O 13 4 3 1 2
£ £ 1 EMIEP Turkish Special CT PCG  CITE
S E . Education  Education
g 8 "
@A 9 4 3 1 2 1 3
';E: kY Assoc. Prof. Assist. Prof.
T
< © 6 17
g ? 4-10 years 12-19 years  22-26 years
£ 3
=2 7 14 2
- g s o Yes No
O &S
> % e g
< U+ 14 9

Abbreviations: CI: Curriculum and instruction”; EMIEP: Education Management, Inspection, Economy and Planning;
CT: Classroom teaching; PCG: Psychological Counseling and Guidance; CITE: Computer and Instructional Technologi es
Education)
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Design of the Data Collection Tool

“Form to determine how to assess performance indicators” was utilized as data collection tool
in the study. The form consisted of two sections and an appendix list. Questions aimed to collect
personal information for the academicians were included in the first section. Second section
contained 54 performance indicators determined by Kahramanoglu (2014). Alternative applications
were provided as an appendix list for the participating expert group to determine how to assess the
established performance indicators. For ease of use of the form during the process, each alternative
application was assigned a separate number. To enable the experts to state their own choices apart
from the predetermined applications, a fourth option named “other” was provided. The expert,
then, was able to note an alternative application of his or her choice and state his or her comments in
the related field. The experts were able to make their choices and state their opinion by filling any
number of choices up to 4 provided fields. For example in the sample below, the expert could enter
the number of the corresponding application in the fields provided for Al and A2 performance
indicators to express his or her opinion. Table 3 displays a sample section of a randomly filled out
form.

Table 3
Example of a Randomly Filled Form Section

PI Other
NO 1st Choice 2nd Choice  3rd Choice (Use the space
provided.)
Al Stays clear of prejudices. [.8_] [L11] [L12.]
A2. Uses a respectful language [L4_] 1 1 Standard Acceptance
in-class and out-of-class Tests

discussions.

Form draft was presented to four academicians for review; two from Educational Sciences
Department, one from Sciences and one from Turkish Education Departments. The expert opinion
confirmed that the form was suitable for the application. A preliminary application was conducted
with 6 academicians from Faculties of Education in Gaziantep and Mustafa Kemal Universities.
These experts were asked to evaluate the level of understanding the purpose, instructions and the
implementation of the application provided. The form was established as clear and intelligible as a
result of the preliminary implementation.

Data Collection Tool Implementation

It was the aim of the study to implement the form with 34 experts. It was implemented with 15
experts in face-to-face interviews and with the remaining 19 experts via e-mail. 8 experts responded
to e-mailed surveys. A total of 23 experts provided their opinion and feedback.

Data Analysis

Percentages and frequencies were used in the analysis of the data collected via the forms. In
other words, the frequencies of the alternative applications for the performance indicators as
denoted by the experts were determined. All three applications proposed by the experts were
considered and the top three most prevalent applications were established in order. Since the expert
responses were reflected in the study directly, a reliability study was not conducted.
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Findings

The data of this study was presented based on the standard fields and performance indicators
within these standard fields in this section.

Data on Standard Fields

The most prevalent three alternative applications for each standard field are displayed in Graph 1.

Graph 1

The Most Stressed Applications As Methods Of Assessments For Performance Indicators Based On Standard
Fields
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Personal Interest Health Field Intellectual  Attitude Skills Technology
Traits Knowledge Level

Abbreviations: PT (Personality Test); I (Interview); TSR (Teacher Survey Reports); 11 (Interest Inventory); Psy. T
(Psychological Tests); AT (Achievement Tests); CEBDP (Central Exam Based on Department Preference); ECE (Existing
Central Exam); AS (Attitude Scales); App. T (Applied Tests)

The percentages displayed in Graph 1 reflect the proportion of the replies preferring one
specific application to the total replies related to that particular standard field. For example, total
frequency of the replies on the assessment of the performance indicators for interest standard field
was 205. Total number of replies that preferred the Interview application was 85. Thus, the
percentage of the data was reflected as 41.46%.

The applications of preference of the experts on the assessment of performance indicators in the
standard fields were as follows as displayed in Graph 1:

e The most frequently emphasized applications for the standard indicators for personal traits
standard field were PT, I and TSR;

e The most frequently emphasized applications were Interview, Interest Inventory and TSR in
interest standard field; Psy. T, PT and Interview in health standard field;

e The most frequently emphasized applications were AT, cebdp and ECE in field knowledge
standard field;

e The most frequently emphasized applications were interview, AT and ECE in intellectual
level standard field;

e The most frequently emphasized applications were TSR, AS and App. T in attitude standard
field;

e The most frequently emphasized applications were TSR, App. T and Interview in skills
standard field; and finally TSR, App. T and AS in technology standard field.
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An overview of the responses provided by the experts would demonstrate that different
alternative applications were prevalent in different standard fields. If these recommendations were
strictly followed a multi-dimensional assessment and evaluation would be necessary for the
selection of students in teacher education institutions.

Findings on performance indicators in standard fields

This section presents the data based on the responses for the performance indicators in standard
fields. Thus, the findings for the performance indicators in the standard fields of personal traits,
interest, health, field knowledge, intellectual level, attitude, skills and technology are presented in
the tables below. Findings for the personal traits standard field are indicated in Table 3:

Table 3

Expert Opinion on the Assessment of Performance Indicators in Personal Traits Standard Field

Frequency Percentage

No Performance Indicators Alternative Applications ® )
o
Personality Test 19 82,6
Al Stays clear of prejudices. Interview 17 73,9
Teacher Survey Reports 15 65,2
Personality Test 13 56,5
A2, Uses a respectful 1? nguage in-class Teacher Survey Reports 11 47,8
and out-of-class discussions.
Interview 10 43,5
Personality Test 19 82,6
A3, Acceptsthat each individual has Psychological Tests 10 35
unique traits.
Attitude Scales 9 39,1
Teacher Survey Reports 11 47,8
Ad Sug.gests. mnova.tlve ideas and Skill Tests 8 348
designs innovative products.
Achievement Tests 7 30,4
Personality Test 17 73,9
AS. Is aware of his (her) own strengths Interview 10 435
and weaknesses.
Teacher Survey Reports 9 39,1
Interview 18 78,3
AG. Speaks comfortable in the presence Teacher Survey Reports 9 391
of others.
Applied Exam 8 34,8
Personality Test 16 69,6
AT Adopts a cu.lture based on consensus Interview 14 60,9
not on conflict.
Attitude Scales 10 43,5
Personality Test 10 43,5
AS. Enjoys teaching things to others. Applied Exam 9 391
Attitude Scales 9 39,1
Interview 12 52,2
A, H1§ (her) behavior correspond to Personality Test 12 52,2
universal values.
Teacher Survey Reports 10 43,5
Personality Test 14 60,9
AL10. Ptarcelves individual and social Interview 1 52,2
differences as wealth.
Teacher Survey Reports 8 34,8
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Table 3 demonstrates that participating experts expressed that “stays clear of prejudices”
performance indicator could be assessed using personality tests, interview and teacher survey
reports. Experts primarily assigned personality tests as the assessment method (f=19). 17 experts
stated that the mentioned performance indicator could be assessed using interviews, while 15
experts stated that teacher survey reports could be used. Second performance indicator for the
related standard field was “uses a respectful language in-class and out-of-class discussions”
indicator. Experts mentioned personality tests as the primary assessment method for this
performance indicator (f=13). This application was followed by teacher survey reports (f=11) and
interviews (f=10). Experts stated that the third performance indicator, “accepts that each individual
has unique traits,” could be assessed using personality tests, psychological tests and attitude scales.
The most prevalent application was personality tests (f=19). 10 experts stated that the mentioned
performance indicator could be assessed using psychological tests, while 9 experts stated that
attitude scales could be used. Experts stated that “Suggests innovative ideas and designs innovative
products” performance indicator could be assessed using teacher survey reports, skill tests and
achievement tests. The most prevalent application was teacher survey reports (f=11). It was followed
by skill tests (f=8) and achievement tests (f=7).

On the assessment of the fifth performance indicator, “is aware of his (her) own strengths and
weaknesses,” 17 experts suggested using personality tests, 10 suggested interviews and 9 suggested
using teacher survey reports. Experts stated that to assess “speaks comfortable in the presence of
others” performance indicator, interviews, teacher survey reports and applied exams as part of a 3-6
month pre-undergraduate program involving a teaching experience could be used. According to
expert opinion, the most relevant application was interviews (f=18). It was followed by teacher
survey reports (f=9) and applied exams (f=8). On the assessment of “adopts a culture based on
consensus not on conflict” performance indicator, 16 experts suggested using personality tests, 14
suggested interviews and 10 suggested using attitude scales. Eighth performance indicator for the
related standard field is “enjoys teaching things to other people.” The application most referred by
the experts for this indicator was again personality tests (f=10). It was followed by applied exams
(f=9) and attitude scales (f=9). The experts stated that “his (her) behavior correspond to universal
values” performance indicator could be best assessed by interviews, personality tests and teacher
survey reports. 12 experts indicated assessment via interviews and personality tests, while 10 experts
preferred teacher survey reports. The last performance indicator in personal traits standard field,
“perceives individual and social differences as wealth” should be assessed using personality tests
according to 14 experts, using interviews according to 12 experts, and using teacher survey reports
according to 8 experts.
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Table 4

Expert Opinion on the Assessment of Performance Indicators in Interest Standard Field

Frequency Percentage

No Performance Indicators Alternative Applications ® %)

Interview 14 60,9

B ?ﬁ:l:;sczﬁ negc?ucated vocational choice Personality Test ” 30,4

Applied exam 7 30,4

Interview 13 56,5

B.2. Has the habit of reading books. Teacher Survey Reports 10 43,5

Interest Inventory 6 26,1

Interview 11 47,8

B3, Follows developments on education Interest Inventory 11 47,8
and the occupation of teaching. Central Exam about the

Field of Choice 6 26,1

Reads different types of books Interview 12 52,2

B.4. (literature, scientific journals, sociology, Interest Inventory 11 47,8

etc.). Attitude Scales 8 34,8

Interview 12 52,2

B.5. Is sensitive towards social issues. Interest Inventory 12 52,2

Personality Test 7 30,4

Interview 11 47,8

B.6. f;:;itcsi’p;tce; in social activities (arts, Teacher Survey Reports 11 47,8

Skill Tests 9 391

Interview 12 52,2

B.7. Is interested in learning. Interest Inventory 8 34,8

Teacher Survey Reports 7 30,4

First performance indicator in interest standard field is “makes an educated vocational choice
for teaching.” Experts participating in the study determined that this performance indicator could be
assessed using interviews, personality tests and applied exams. The most frequently selected
application by the experts was interviews (f=14). This was followed by personality tests (f=7) and
applied exams (f=7) respectively. For the second performance indicator in the interest standard field,
“has the habit of reading books,” the experts proposed interviews (f=13), teacher survey reports
(f=10), and interest inventory (f=6) as assessment methods. For the next performance indicator,
“follows developments on education and the occupation of teaching,” it was determined that
interviews, interest inventory, and central exam on the desired field of education could be used for
assessment. 11 participating experts stated that this performance indicator could be assessed by
interviews and interest inventory, while 6 stated that it could be assessed using a central exam on the
field of choice. On “reads different types of books (literature, scientific journals, sociology, etc.)”
performance indicator, 12 experts stated that it could be assessed using interviews, 11 stated that
interest inventory could be used and 8 stated that it could be assessed by attitude scales. Experts
preferred interviews, interest inventory and personality tests in assessment of “is sensitive towards
social issues” indicator. While 12 participating experts determined that this indicator could be
assessed using interviews and interest inventory, 7 said it could be assessed using personality tests.
Sixth performance indicator in interest standard field is “Participates in social activities (arts, sports,
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etc.).” The most frequently selected applications by the experts participating in the study were
application interviews, and teacher survey reports (f=11). This was followed by skill tests (f=9). The
last performance indicator in interest standard field, “is interested in learning,” could be assessed by
interviews according to 12 experts, by interest inventory according to 8 experts and by teacher
survey reports according to 7 experts.

Table 5

Expert Opinion on the Assessment of Performance Indicators in Health Standard Field

X . L. Frequency Percentage
No Performance Indicators Alternative Applications @) )
o
Psychological Tests 17 73,9
H hological problem that
C.1. 45 1o psycho oglca. probiem tha Personality Tests 15 65,2
deeply affects daily life.
Interview 9 39,1

Table 5 demonstrates that the experts preferred psychological tests, personality tests and
interviews as assessment applications for the sole performance indicator, “has no psychological
problem that deeply affects daily life,” of the health standard field. 17 experts indicated
psychological tests, 15 indicated personality tests and 9 interviews.

Table 6

Expert Opinion on the Assessment of Performance Indicators in Field Knowledge Standard Field

Frequency Percentage

No Performance Indicators Alternative Applications @) %)
o
Achievement Tests 14 60,9
Has basic knowledge in the field Centralized exam in the desired
D.1. . 11 47,8
of study. field of study
Existing central exam 9 39,1
basic level k ledee Achievement Tests 15 65,2
Has .asm eve nowiedge i Centralized exam in the desired
D.2. learning and developmental . 10 43,5
field of study
psychology.
Existing central exam 8 34,8
Achievement Tests 10 43,5
Could relate own field with others = Centralized exam in the desired
D.3. e o . 10 43,5
within interdisciplinary context. field of study
Interview 9 39,1

First performance indicator in field knowledge standard field is “has basic knowledge in the
field of study.” Experts participating in the study determined that this performance indicator could
be assessed using achievement tests, centralized exam in the desired field of study and existing
central exam. The most frequently selected application by the experts was achievement tests (f=14).
This was followed by centralized exam in the desired field of study (f=11) and existing central exam
(f=9) respectively. On the second “has basic level knowledge in learning and developmental
psychology” performance indicator, 15 experts stated that it could be assessed using achievement
tests, 10 stated that centralized exam in the desired field of study could be used and 8 stated that it
could be assessed by the existing central exam. The last performance indicator for the field
knowledge standard field was “could relate own field with others within interdisciplinary context.”
Participating experts indicated that it could be assessed by achievement tests (f=10), by a centralized
exam in the desired field of study (f= 10), and by interviews (f=9).
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Table 7

Expert Opinion on the Assessment of Performance Indicators in Intellectual Level Standard Field

Frequency Percentage

No Performance Indicators Alternative Applications ®) %)
()
Achievement Tests 12 52,2
E.1. Is fluent in Turkish grammar. Existing Central Exam 10 43,5
Interview 7 30,4
Interview 15 65,2
E.2. Has adequate general knowledge. Achievement Tests 9 39,1
Existing Central Exam 8 34,8
Interview 13 56,5
Has knowled the featu f
E.3. as knowledge on the leatures of own Achievement Tests 7 30,4
culture.
Attitude Scales 6 26,1
Apprehends the effects of cultural Interview 12 522
E.4. differences on education and utilizes this ~ Teacher Survey Reports 10 43,5
apprehension on daily life. Applied Exams 8 348
Has knowledge on daily events (social, Interest Inventory 12 52,2
E.5. political, economic, educational, Interview 11 47,8
technological, etc.). Achievement Tests 8 34,8
Interview 12 52,2

Has knowledge on the basic concepts of
E.6. related disciplines in social sciences Achievement Tests 10 43,5
(philosophy, sociology, psychology, etc.).

Existing Central Exam 9 39,1

Explains the concepts such as the present Interview 16 69,6

E.7. and future status, role and responsibilities ~ Achievement Tests 8 34,8

of the teaching profession. Applied Exams 6 26,1

Interview 14 60,9

ES. Expléms the importance of life-long Interest Inventory 6 26,1
learning.

Applied Exams 6 26,1

Table 7 demonstrates that the experts preferred achievement tests, existing central exam and
interviews as assessment applications for the performance indicator, “is fluent in Turkish grammar,”
of the intellectual level standard field. The most frequently selected application by the experts was
achievement tests (f=12). This was followed by the existing central exam (f=10) and interviews (f=7)
respectively. On the second “has adequate general knowledge” performance indicator, 15 experts
stated that it could be assessed using interviews, 9 stated that achievement tests could be used and 8
stated that it could be assessed by the existing central exam. Experts participating in the study
determined that “has knowledge on the features of own culture” performance indicator could be
assessed using interviews, achievement tests, and attitude scales. While 13 participating experts
indicated that the related indicator could be assessed by interviews, 2 proposed achievements tests
and 6 proposed attitude scales. For the “apprehends the effects of cultural differences on education
and utilizes this apprehension on daily life” performance indicator in the intellectual level field, the
experts proposed interviews (f=12), teacher survey reports (f=10), and applied exams (f=8) as
assessment methods. Furthermore, the participating experts indicated that “has knowledge on daily
events (social, political, economic, educational, technological, etc.)” performance indicator could be
assessed using interest inventory (f=12), interviews (f=11) and achievement tests (f=8).
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The sixth performance indicator in intellectual level standard view was “has knowledge on the
basic concepts of related disciplines in social sciences (philosophy, sociology, psychology, etc.).” The
most frequently selected application by the experts for this performance indicator was interviews
(f=12). This was followed by achievement tests (f=11) and existing central exam (f=9). For the
“explains the concepts such as the present and future status, role and responsibilities of the teaching
profession” performance indicator, the experts indicated the applications of interviews, achievement
tests and applied exams. The most frequently selected application by the experts for this
performance indicator was interviews (f=16). This was followed by achievement tests (f=8) and
applied exams (f=6). The last performance indicator for the intellectual level standard field was
“explains the importance of life-long learning.” While 14 participating experts indicated that the
related indicator could be assessed by interviews, 6 proposed interest inventories and applied
exams.

Table 8
Expert Opinion on the Assessment of Performance Indicators in Attitude Standard Field

Frequency Percentage

No Performance Indicators Alternative Applications ® %)
o
Teacher Survey Reports 11 47,8
k ifi f in th
F1. Makes s.acrl ices to perform better in the Applied Exam 9 391
occupation.
Attitude Scales 7 30,4
Attitude Scales 11 47,8

Does not discriminate students based on
F.2. any issue (religion, language, race, belief, =~ Applied Exam 9 391

socioeconomic level, gender, etc.). Teacher S R s 9 391
eacher Survey Repor ,

Interview 12 52,2
Enjoys talking about education and

E.3. . Teacher Survey Reports 9 39,1
learning.
Applied Exam 7 30,4
Interview 9 39,1
Fa Prevents Tdeologlcal attitudes to be Teacher Survey Reports 8 348
reflected in the classroom.
Attitude Scales 8 34,8
Attitude Scales 9 39,1

Makes decisions based on scientific rules, .
E.5. . . . Interview 8 34,8
not based on religion or nationality.

Teacher Survey Reports 6 26,1

Teacher Survey Reports 11 47,8

Fé. Is se?smve tov.\/ards the individuals with Attitude Scales 10 135
special education needs.

Applied Exam 10 43,5
Interview 9 39,1
P Establishes positive relationships with Teacher Survey Reports 8 348
people around.
Attitude Scales 8 34,8
Interview 12 52,2
E.8. Pays attention to what people say. Teacher Survey Reports 11 47,8
Applied Exam 9 39,1
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Table 8 demonstrates that participating experts expressed that “makes sacrifices to perform
better in the occupation” performance indicator could be assessed using teacher survey reports,
applied exams and attitude scales. The most frequently selected application by the experts for this
performance indicator was teacher survey reports (f=11). There were 9 experts who stated that this
performance indicator could be assessed using applied exams and there were 7 experts who stated
that it could be assessed by attitude scales. The second performance indicator for the related
standard field is “does not discriminate students based on any issue (religion, language, race, belief,
socioeconomic level, gender, etc.).” The indicator mostly indicated by the experts was attitude scales
(f=11). This was followed by applied exams (f=9) and teacher survey reports (f=9). Experts suggested
interviews, teacher survey reports and applied exams for the third performance indicator of “enjoys
talking about education and learning.” The application mostly indicated by the experts was
interviews (f=12). There were 9 experts who stated that this performance indicator could be assessed
using teacher survey reports and there were 7 experts who stated that it could be assessed by
applied exams. Experts suggested interviews, teacher survey reports and attitude scales for the
performance indicator of “prevents ideological attitudes to be reflected in the classroom.” The
indicator mostly indicated by the experts was interviews (f=9). 8 experts indicated teacher survey
reports and attitude scales.

On how to assess the fifth performance indicator of attitude standard field, “makes decisions
based on scientific rules, not based on religion or nationality,” 9 experts preferred attitude scales, 8
preferred interviews and 6 said teacher survey reports could be utilized. Experts participating in the
study suggested teacher survey reports, attitude scales, and applied exams for the performance
indicator of “is sensitive towards the individuals with special education needs.” The most frequently
selected application by the experts for this performance indicator was teacher survey reports (f=11).
It was followed by attitude scales (f=19) and applied exams (f=10). On “establishes positive
relationships with people around” performance indicator, 9 experts stated that it could be assessed
using interviews, 8 stated that teacher survey reports and attitude scales could be used. The last
performance indicator for the attitude standard field was “pays attention to what people say.” While
12 participating experts indicated that the related indicator could be assessed by interviews, 11
proposed teacher survey reports and 9 suggested applied exams.
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Table 9
Expert Opinion on the Assessment of Performance Indicators in Skills Standard Field

Frequency Percentage

No Performance Indicators Alternative Applications S %)
Applied exams 14 60,9
no s
Teacher Survey Reports 8 34,8
Interview 12 52,2
G.2. Uses body language effectively. Applied exams 12 52,2
Teacher Survey Reports 9 39,1
Expresses feelings and thoughts Interview 15 65,2
G.3. effectively using written and oral Applied Exams 11 47,8
expressions. Teacher Survey Reports 8 34,8
) Applied exams 11 47,8
G4. Plans and writes employable Achievement Tests 8 34,8
knowledge.
Teacher Survey Reports 34,8
Teacher Survey Reports 13 56,5
G.5. Has teamwork skills. Applied exams 8 34,8
Personality Tests 7 30,4
Ouesti . ol soluti Teacher Survey Reports 11 47,8
Gé. is:jes;ons stereotypical solutions on Interview 8 348
Personality Tests 7 30,4
Focuses on the real reasons for Teacher Survey Reports 12 52,2
GJ7. communication issues and finds Applied exams 30,4
solutions. Skill Tests 26,1
Teacher Survey Reports 9 39,1
Gas. U}.)da’Fe.s knowledge as a result of Centralizetfl exam on the 7 30,4
scientific developments. preferred field of study
Applied exams 7 30,4
Interview 14 60,9
G.o. Utilizes inquiry process in actions. Skill Tests 11 47,8
Teacher Survey Reports 8 34,8

Table 9 demonstrates that according to the participating experts “has a fluent, clear and
comprehensible diction” performance indicator could be assessed using applied exams, interviews
and teacher survey reports. The most frequently selected application by the experts for this
performance indicator was applied exams (f=14). There were 11 experts who stated that this
performance indicator could be assessed using interviews and there were 8 experts who stated that it
could be assessed by teacher survey reports. On the second “uses body language effectively”
performance indicator, the experts stated that it could be assessed using interviews (f=12), applied
exams (f=12), and teacher survey reports (f=8). Experts preferred interviews, applied exams and
teacher survey reports in assessment of “expresses feelings and thoughts effectively using written
and oral expressions” indicator. While 15 participating experts determined that this indicator could
be assessed using interviews, 11 said it could be assessed using applied exams and 7 said it could be
assessed using teacher survey reports. The participating experts indicated that “plans and writes
employable knowledge” performance indicator within the skills standard field could be assessed
using applied exams (f=11), achievement tests (f=8) and teacher survey reports (f=8). Furthermore,
participating experts preferred teacher survey reports, applied exams and personality tests in
assessment of “has teamwork skills” indicator. The most frequently selected application by the
experts for this performance indicator was teacher survey reports (f=13). It was followed by applied
exams (f=8) and personality tests (f=7).
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The sixth performance indicator for the related standard field is “questions stereotypical
solutions on issues.” The indicator mostly indicated by the experts was teacher survey reports (f=11).
This was followed by interviews (f=8) and personality tests (f=7). On the assessment of “focuses on
the real reasons for communication issues and finds solutions” performance indicator, experts
indicated teacher survey reports, applied exams and skill tests. The most frequently selected
application by the experts for this performance indicator was teacher survey reports (f=12). It was
followed by applied exams (f=7) and skill tests (f=6). Experts indicated teacher survey reports,
centralized exams on the desired field of study and applied exams in assessment of “updates
knowledge as a result of scientific developments” indicator. While 9 participating experts
determined that this indicator could be assessed using teacher survey reports, 7 said it could be
assessed using centralized exams on the desired field of study and applied. The last performance
indicator for the skills standard field is “Utilizes inquiry process in actions.” 14 participating experts
determined that this indicator could be assessed using interviews, 11 said it could be assessed using
skill tests and 8 said it could be assessed using teacher survey reports.

Table 10

Expert Opinion on the Assessment of Performance Indicators in Technology Standard Field

Frequency Percentage

No Performance Indicators Alternative Applications S %)
o
Foll ) o ) Interest Inventory 14 60,9
H.1. orlows 1.rmo.vat10rls n ma.m Attitude Scales 10 43,5
communication technologies.
Teacher Survey Reports 7 30,4
) o Teacher Survey Reports 11 47,8
Ho. Uses main communications Applied Exams 3 348
technologies.
Skill Tests 6 26,1
Teacher Survey Reports 13 56,5
Follows innovations in educational
H.3. . Interest Inventory 9 39,1
technologies.
Attitude Scales 7 30,4
Teacher Survey Reports 10 43,5
H4. Uses educational technologies. Applied Exams 7 30,4
Skill Tests 7 30,4
devel b Teacher Survey Reports 11 47,8
Su.p pqrts Caree}r evelopment by Attitude Scales 8 34,8
H.5. using information and )
communication technologies. Centralized Exam Related to 8 348
the desired Field of Study !
Sel, P~ h ) Teacher Survey Reports 14 60,9
H6. elects and utilizes the appropriate Applied Exams 1 478
technology.
Skill Tests 8 34,8
Follows daily events (especially Applied Exams 9 39,1
H7 educational) using technological tools =~ Teacher Survey Reports 8 34,8
o and selects the valuable content for Centralized Exam Related to the
himself (herself). desired Field of Study 6 26,1
Questions the reliability of Teacher Survey Reports 13 56,5
H.8. information resources accessible via Interviews 10 43,5
technological tools. Attitude scales 7 30,4
Is will ) h Teacher Survey Reports 15 65,2
H.9. S WIting 'to earn how to use Applied Exams 8 34,8
technological tools.
Interest Inventory 8 34,8
Could mak tmological A Teacher Survey Reports 11 47,8
H.10. ould make technological contact a'n Skill Tests 8 348
uses the related tools (such as e-mail).
Achievement Tests 6 26,1
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Table 10 demonstrates that according to the participating experts “follows innovations in main
communication technologies” performance indicator could be assessed using interest inventory,
attitude scales and teacher survey reports. The most frequently selected application by the experts
for this performance indicator was interest inventory (f=14). There were 10 experts who stated that
this performance indicator could be assessed using attitude scales and there were 7 experts who
stated that it could be assessed by teacher survey reports. The second performance indicator for the
related standard field is “uses main communications technologies.” The indicator mostly indicated
by the experts was teacher survey reports (f=11). This was followed by applied exams (f=8) and skill
tests (f=6). According to the participating experts, the third indicator, “follows innovations in
educational technologies” could be assessed using teacher survey reports, interest inventory and
attitude scales. The most frequently selected application by the experts for this performance
indicator was teacher survey reports (f=13). There were 9 experts who stated that this performance
indicator could be assessed using interest inventory and there were 7 experts who stated that it
could be assessed by attitude scales. Experts stated that “uses educational technologies”
performance indicator could be assessed by teacher survey reports, applied exams and skill tests.
The most frequently selected application by the experts for this performance indicator was teacher
survey reports (f=10). 7 experts mentioned applied exams and skill tests.

“Supports career development by using information and communication technologies,” the
fifth performance indicator for technology standard field, 11 experts indicated that it could be
assessed using teacher survey reports, 8 experts indicated attitude scales and centralized exam on
the desired field of study applications. Participating experts preferred teacher survey reports,
applied exams and skill tests in assessment of “selects and utilizes the appropriate technology”
indicator. The most frequently selected application by the experts for this performance indicator was
teacher survey reports (f=14). It was followed by applied exams (f=11) and skill tests (f=8). For
“follows daily events (especially educational) using technological tools and selects the valuable
content for himself (herself)” performance indicator, 9 participating experts determined that this
indicator could be assessed using applied exams, 8 said it could be assessed using teacher survey
reports and 6 said it could be assessed using centralized exam on the desired field of study. The
eight performance indicator for the related standard field is “questions the reliability of information
resources accessible via technological tools.” The application mostly indicated by the experts was
teacher survey reports (f=13). This was followed by interviews (f=10) and attitude scales (f=7). For “is
willing to learn how to use technological tools” performance indicator for technology standard field,
15 experts indicated that it could be assessed using teacher survey reports, 8 experts indicated
applied exams and interest inventory. For the final performance indicator for technology standard
field, “could make technological contact and uses the related tools (such as e-mail),” 11 experts
indicated that it could be assessed by teacher survey reports, 8 indicated skill tests and according to
6 experts, it could be assessed using achievement tests.

Discussion and Result

Vast majority of the experts participating in the study indicated that the performance indicators
in the personal traits standard field should be assessed by personality tests, interviews and teacher
survey reports. Among these alternative applications, personality tests were stressed the most. The
objectives of personality tests were determined as to obtain systematic information about students,
to determine the problems of individuals, to determine the developments and changes in behavior,
to predict behavior, selection and placement of an individual that suits the requirements of an
occupation (Kuzgun, 2009: 77-78). The objectives of the personality tests show that they could be
appropriate in assessing whether the teacher candidates possess the predetermined performance
indicators. Thus, personality tests could be used to determine if any candidate has the determined

Uluslararas Egitim Programlari ve Ogretim Calismalar1 Dergisi / 2015 Cilt: 5, Say: 10



Assessment Methods for Admission Standarts for Teacher Education Institutions 107

qualifications for the profession of teaching. Another application stressed for the assessment of
performance indicators in the personality traits standard field was interviews. Interview process is a
technique used in certain countries (such as the US and the UK) in teacher education systems
(Jacobowitz, Delorenzo and Adirim, 2000; Eurydice, 2006). One of the main objectives of the
interview technique is to obtain sufficient information about the candidate (Altun and Kovanci, 2004:
56). Hence, it is required to determine the areas of interest prior to the interview. Thus it could be
argued that interview could be a suitable technique to determine the personal traits of teacher
candidates or the personal traits of the candidate are suitable for the profession of teaching. Another
application stressed for the assessment of performance indicators in the related standard field was
teacher survey reports. Teacher survey reports could be an effective application for the
determination of personal traits of teacher candidates. Furthermore, appraisal and reporting of
candidates’ behavior in their previous educational life by a teacher could be a valuable source of
information. Especially evaluation and reporting of these behavior within the framework of the
teaching vocation could enable their use as an efficient source of information.

Majority of the experts stated that performance indicators in interest standard field could be
assessed by interviews and interest inventory. The most stressed application by the experts for the
assessment of seven performance indicators in interest standard field was interviews. It was
indicated that traits such as educated choice of teaching, having the habit of reading, participating in
social activities, following developments in education and teaching, reading different types of
publications, being sensitive to social issues could be assessed by interviews. Whether the teacher
candidates possess the mentioned traits could only be determined via face-to-face interviews.
According to the participating experts, another application that could be used to assess performance
indicators in interest standard field was interest inventory. Interest does not reflect in the quality of
the performance that an individual undertakes in a field of study, but in the preference of that field
of interest (Kuzgun, 2009: 76-77). In other words, the interest of a teacher candidate towards the
established performance indicators do not predict achievement in the occupation of teaching, but it
could contribute in selecting the profession.

On “has no psychological problem that deeply affects daily life” performance indicator in
health standard field, 74% of the participating experts indicated psychological tests, 65% indicated
personality test and 39% indicated interviews should be used for assessment. Thus, majority of the
experts stressed that the related standard field could be assessed using psychological tests and
personality test. Psychological tests assess conditions in a wide area of traits such as intelligence,
abilities, skills, language development, personality, character, interest, habits, psychological health,
values and priorities (Flin and Slaven, 1996). Thus, they could be used as powerful assessment tools
to assess whether a teacher candidate is in good mental health. In the standard field of field of study
knowledge, it was stated that the performance indicators could be assessed by achievement tests,
centralized exam on the desired field of study and the existing central exam being implemented in
Turkey. In this standard field achievement tests could be a significant assessment tool. Furthermore,
the related indicators express academic knowledge and achievement tests were designed to assess
the academic knowledge that students gain in learning activities. Another application that could be
used to assess the performance indicators in this standard field could be a centralized exam in the
desired field of study. Assessment of the related performance indicators by a centralized exam
within the program that the candidate wishes to attend could bring about better results. Certain
participating experts stated that the existing centralized exam could be used to assess the
performance indicators.
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Interviews and achievement tests were the most preferred applications by the experts in the
assessment of the performance indicators in intellectual level standard field. Interviews were stated
as the application that could be used in the assessment of all performance indicators in this field.
This is due to the fact that in interviews these performance indicators could be assessed with face-to-
face question and answer sessions. It was also stated that these performance indicators could be
assessed by achievement tests. Especially, being fluent in Turkish grammar, having knowledge on
basic concepts in social sciences and having sufficient level of general knowledge performance
indicators could successfully be assessed by achievement tests. Participating experts indicated that
the performance indicators in the standard field of attitude could be assessed using teacher survey
reports, attitude scales and applied examinations. In determination of the attitude of a teacher
candidate towards the occupation of teaching, knowledge about his or her educational background
is significant. In this application, the reports by teachers on the candidate’s attitudes towards the
profession of teaching should be considered. Another application that could be used in the
assessment of the related performance indicators is applied exams. Applied exams are the
participation of the teacher candidate in an educational program for 3 or 6 months in any school,
prior to admittance in a teacher education institution. The assessment could be realized via the
evaluation of the report written by the teacher in that school about the candidate. Eventually it
would not be fair to expect a good teaching performance from the candidate in this application.
Nonetheless, it could provide insights into the behavior and attitudes of the candidate towards the
profession of teaching.

Participating experts most frequently stressed teacher survey reports, applied exams and
interviews in the assessment of the performance indicators in skills standard field. Similar
applications were proposed for the performance indicators in technology standard field. Thus, it was
considered significant that the performance indicators in skills and technology standard field should
be assessed using teacher survey reports. This is because the skills and technology use of the
candidate could be assessed by their behavior in their educational past. Teacher reports on these
issues could provide a foresight about the skills and technology use of the candidates.

Suggestions

Assessment of only cognitive traits via the existing university placement exam is not efficient in
the acceptance of teacher candidates in teacher education institutions, since it fails to assess affective
level traits. Teacher education institutions should consider alternative applications that take into
account certain traits (personality traits, interest, health, field knowledge, intellectual level, attitude,
skills and technology) that the centralized examination fails to assess.

Teacher education institutions could use personality tests, interviews, teacher survey reports as
alternative applications when accepting teacher candidates. Interviews and interest inventory to
assess students’ interests; psychological tests and personality tests to assess students’ traits in the
issues of health; achievement tests and field-specific exams to assess their field knowledge;
interviews and achievement tests to assess their intellectual traits; teacher survey reports, attitude
scales and applied exams to assess teacher candidates’ attitudes; teacher survey reports, applied
exams and interviews to assess their skills; and finally teacher survey reports, applied exams,
attitude scales and skill tests to assess their traits related to technology could be utilized as
alternative applications.
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Genis Ozet

Ogretmen Yetistiren Kurumlara Ogrenci Seciminde Kullanilacak Giris
Standartlarinin Nasil Olgiilebilecegi Uzerine Bir Arastirma

Ogretmen yetistiren kurumlara adaylarin segimi yapilirken adaylar ¢ok boyutlu
degerlendirilmelidir. Adaylarin sadece bilissel 6zellikleri degil, duyussal ve psikomotor ozellikleri
de se¢me siirecine dahil edilmelidir. Bu agidan bakildiginda adaylarin ¢ok boyutlu degerlendirilerek
ogretmen yetistiren kurumlara segiminin yapildig1 iilkeler gorebiliriz. Ornegin, ABD, Ingiltere, Isveg,
Finlandiya, Japonya gibi iilkeler 6gretmen yetistiren kurumlara 6grenci alimi yaparken adaylarin
farkl ozelliklerini Slgebilecek uygulamalar siirece dahil ettikleri goriilmektedir.

Tiirkiye’de 6gretmen yetistiren kurumlara 6grenciler merkezi sinav sonuglarina ve ortadgretim
basar1 puanina gore alinmaktadir. Tiirkiye’de ve bazi iilkelerde (Cin Halk Cumhuriyeti, Rusya gibi)
Ogretmen yetistirme programina sadece biligsel davranislari 6lgen sinavlardan elde edilen puanlara
gore Ogrenci alimmaktadir. Ancak yapilan arastirmalar bu durumun oldukga sakincali oldugunu
ifade etmekte ve Ogretmen adaylarinin sadece akademik bilgilerinin Ogretmenlikte basariyi
kestirmede diisiik bir etkiye sahip oldugunu ortaya koymaktadir Dolayisiyla Tiirkiye'de 6gretmen
yetistiren kurumlarin 6gretmen olmak isteyen adaylar icin belirledikleri kabul kriterleri yetersiz
oldugu sonucuna ulasilabilir. Bu nedenle, 6gretmen yetistiren kurumlarin 6grencilerini segerken
duyussal Ozellikleri dikkate almasina ve uyguladiklar1 kabul kriterlerini duyussal ozellikleri de
Olcebilecek sekilde cesitlendirmesine gereksinim vardir. Bu gereksinimler dikkate alinarak 6gretmen
olmak isteyen adaylarin sahip olmasi gereken bilissel ve duyussal ozellikler giris standart alam ve
performans gostergesi olarak Kahramanoglu (2014) tarafindan yapilan doktora tezinde ortaya
konmustur. Bu ¢alisma sonucunda 8 standart alani ve 56 performans gostergesi belirlenmistir. Bu
baglamda yapilan calismanin amaci, 6gretmen yetistiren kurumlara 6grenci se¢iminde kullanilacak
giris standart alanlarinda yer alan performans gostergelerinin nasil dl¢iilebileceginin belirlenmesidir.
Belirtilen amag cercevesinde arastirma sorusu ”@gretmen olmak isteyen adaylarda bulunmasi
gereken performans gostergeleri nasil 6lgtilebilir?” seklinde ifade edilmistir.

Arastirma, nitel arastirma desenlerinden eylem arastirmasidir. Arastirmada amagh 6rnekleme
yontemlerinden 0lgiit 6rnekleme yontemi kullanilmistir. Bu arastirma icin arastirmacilara yonelik
belirlenen olgiitler ise; goniillii olarak aragtirmaya katilma, doktora egitimini herhangi bir egitim
alaninda tamamlama, egitim fakiiltelerinde gorev yapma, 0gretmen egitimi alaninda en az bir
makale yayinlamadir. Belirlenen oOlgiitlere uygun 34 uzmanla ¢alismaya baslanmistir. Arastirmada
veri toplama araci olarak “Performans Gostergelerinin Nasil Olgiilebileceginin Belirlenmesi Formu”
kullanilmistir. Form iki boliim ve bir ek listeden olusmaktadir. Birinci boliimde arastirmaya katilan
ogretim elemanlarini tanimaya yonelik sorular yer almaktadir. Ikinci boliimde ise, &gretmen olmak
isteyen adaylarda bulunmasi gereken standart alanlarina yonelik performans gostergeleri
bulunmaktadir. Arastirmaya katilan uzman grubun, belirlenen performans gostergelerinin nasil
olgiilebilmesi gerektigi konusundaki goriislerini belirlemek icin alternatif uygulamalar ek liste
seklinde verilmistir. Hazirlanan formun 34 uzmana uygulanmasi hedeflenmistir. Uzmanlardan 15i
ile yliz ytlize, geriye kalan 19 uzmana ise e-posta yoluyla gonderilerek uygulanmistir. E-posta
yoluyla uygulamaya 8 uzman doniit vermistir. Toplamda 23 uzman forma goriislerini belirterek
doniit vermislerdir. Form araciligtyla toplanan verilerin ¢oziimlenmesinde yiizde ve sikliktan
yararlanilmistir.
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Arastirmaya katilan uzmanlarin biiyiik ¢cogunlugu, kisisel 6zellik standart alaninda yer alan
performans gostergelerinin kisilik testleri, miilakat smavi ve Ogretmen gozlem raporlar: ile
dlciilebilecegini ifade etmislerdir. Ilgi standart alaninda yer alan performans gostergelerinin ise
miilakat smav1 ve ilgi envanteri ile dlgiilebilecegini vurgulamiglardir. Saghk standart alaninda yer
alan performans gostergesinin psikolojik testler, kisilik testleri ve miilakat sinavi ile oOlgiilebilecegi
belirtilmistir. Ayrica alan bilgisi standart alaninda yer alan performans gostergelerinin ise
arastirmaya katilan uzmanlarin biiyiik cogunlugu tarafindan basar testleri, segmek istedigi alana
0zgli merkezi sinav ve mevcut merkezi smav ile dlgiilebilecegi ifade edilmistir. Entelektiiel diizey
standart alaninda yer alan performans gostergelerinin miilakat smnavi ve basari testleri ile; tutum
standart alaninda yer alan gostergelerin ise 6gretmen gozlem raporlariyla, tutum Olgekleri ile ve
uygulamali smavla Olglilebilecegi uzmanlarin biyitk ¢ogunlugu tarafindan vurgulanmistir.
Aragtirmaya katilan uzmanlarin biiyiik ¢ogunlugu, beceri standart alaninda yer alan performans
gostergelerinin 0gretmen gozlem raporlari, uygulamali sinav ve miilakat sinavi ile dlgiilebilecegini
ifade etmiglerdir. Son standart alan1 olan teknoloji alaninda ise performans gostergelerinin 6gretmen
gozlem raporlari, uygulamali smnav, tutum Olgekleri ve yetenek testleri ile Olgiilebilecegini
belirtilmistir.
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